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Research Interests 
 

Creativity, uncertainty and innovation; 

Stress and well-being; 

Work-family interface; 

Social network. 

Publications 

 
1. Z. J. Wang, S. Y. Luo, J. J. Xu, Y. W. Wang, H. Q. Yun, Z. H. Zhao, H.C. Zhan, & Y. N. Wang. (2021). 

Well-being reduces COVID-19 anxiety: A three-wave longitudinal study in China. Journal of 

Happiness Studies, 22(8), 3593-3610. https://doi.org/10.1007/s10902-021-00385-2 

2. J. J. Xu, J. Y. Ou, S. Y. Luo, Z. J. Wang, E. Chang, C. Novak, J. Y. Shen, S. Y. Zheng, & Y. N. Wang. 

(2020). Perceived social support protects lonely people against COVID-19 anxiety: A three-wave 

longitudinal study in China. Frontiers in Psychology, 11. 

https://doi.org/10.3389/fpsyg.2020.566965. 

3. *Y. W. Wang, *Z. H. Zhao, *Z. J. Wang, F. Y. Wang, & Y. N. Wang. (2021). An Experimental study on 

the impact of awe on college students’ self. Journal of Southwest University Social Science Edition, 

47(6): 123-130. https://doi.org/10.13718/j.cnki.xdsk.2021.06.014. (CSSCI). * Equal contribution  

4. Z. J. Wang and X. W. Bai. (2024). Recharging the exhausted parents: How and when involving in 

children’s education increases working parents’ engagement at work. Psych Journal. 
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Working Paper 

5. S. T. Qi, Z. J. Wang, X.W. Bai, & L. Lin. (Working paper). Our gardener is fine…Except that the 

grass is greener on the other side: The contradicting effects of intergroup relations on creativity 

recognition of creators and creations (Aim at Journal of Experimental Social Psychology). 

 

Conference papers 
 

1. Z. J. Wang and X. W. Bai. (2022). Engage in Family Engage at Work: The Spillover Effect of Parental 
Involvement Among Burnout Parents. In Academy of Management Proceedings (Vol. 2022, No. 1, 
p. 15619). Briarcliff Manor, NY 10510: Academy of Management. (As presenter) 

2. H., Lam, S. Yuan & Z. J. Wang. (2023). Don’t Leave Accountable Leaders Alone: The Role of Self-
Disclosure at Work. Article accepted to the 83rd Annual Meeting of the Academy of Management. 

3. H., Lam, S. Yuan & Z. J. Wang. (2023). Don’t Leave Accountable Leaders Alone: How and when felt 
accountability affects loneliness at work for leaders. Article accepted to the 21st European 
Association of Work and Organizational Psychology Congress. 

 

Research Experience 
 
Aug 2020 - Jul 2024 Research Assistant 
 Dr Xinwen Bai’s Lab of Creativity and Innovation, Institute of Psychology, 

Chinese Academy of Sciences 
 
Sep 2022 - present Research Assistant 
 Dr Hodar Lam’s Lab of Loneliness, Lingnan University 
 
Jul 2020 - Oct 2020 Research Assistant 
 Dr Tongling Jiang’s Lab of Social Psychology, Peking University 
 
Oct 2018 - Jun 2021 Research Assistant 
 Dr Yinan Wang’s Lab of Positive Psychology, Beijing Normal University 
 

Honors and Awards 
 
2022 Merit Student of Institute of Psychology, CAS 

2022 The Second-Class scholarship of Institute of Psychology, CAS 

2020 The Second-Class scholarship of Beijing Normal University 

2019 The Third-Class scholarship of Beijing Normal University 

2018 The Second-Class scholarship of Beijing Normal University 


